DATE
January 22, 2015 MTSO071
February 26, 2015 MTS072
March 26, 2015 MTSO073
April 23, 2015 MTS074
May 21, 2015 MTS075
June 18, 2015 MTS076
July 23, 2015 MTSO077
August 27, 2015 MTS073
September 24, 2015 MTS078
October 22, 2015 MTSO079
November 19, 2015 MTS080
December 17, 2015 MTSO059

ARIZONA DEPARTMENT OF ADMINISTRATION

HUMAN RESOURCES PROFESSIONAL DEVELOPMENT MORNING TRAINING

2015 SCHEDULE

8:30 a.m. to 10:00 a.m.
Networking from 8:00 a.m. to 8:30 a.m.

100 N. 15th Avenue, Phoenix, Arizona 85007 - Room 300*

Supporting Excellence: Elevating the Role of the Business
Partner

Leading Across Generations

EEOC Update (training cancelled — rescheduled for August)

“How Do You Navigate the Waters of Change? Focusing Minds
for Results”

Coaching: A Mindset for Developing Others

Hiring and Retaining Disabled Persons

Star Track . . . The Next Generation: ldentifying and Developing
the Stars in Your Organization

EEOC Update

Personnel Rules and Policies (training cancelled)

Bundles of Joy: Pregnancy and Reproductive Issues in the
Workplace

Mindfulness: Being Present in Your Work and Life

Employment Update  (training cancelled)

HRIS COURSE

Stephanie Clergé
StrengthsPRO

Clyde Birch
FranklinCovey

Mary Jo O'Neill

Regional Attorney, EEOC

John R. Stoker
DialogueWORKS, LC

Linda Miller

Global Liaison for Coaching

The Ken Blanchard Companies
Susan Webb

Manager, ABIL Employment Services

Colleen McManus

Chief HR Officer for Arizona Department of Corrections
Human Resources Division

Arizona Department of Administration

Mary Jo O’Neill

Regional Attorney, EEOC

Shared Services Team

Human Resources Division

Arizona Department of Administration
Nonnie Shrivers

Principal, Ogletree Deakins

ComPsych

Dennis Carpenter, Chief Counsel
Employment Law Section
Arizona Attorney General Office

To register for a session, log on to YES. Click on EMPLOYEE TRAINING, then on REGISTRATION BY CATEGORY. Select the ADOA MORNING MEETINGS link and
click on the desired course number. You may also RSVP to Denisa Brown-Perkins at (602) 542-4310.

*Unless otherwise noted

Updated December 2015



