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Arizona State Personnel System ADOA HR REVIEW OF DISCIPLINARY AND DISMISSAL ACTIONS
Agency Information
Employee Information
If employee is AZ POST certified, were applicable notice rights provided to the employee prior to any investigative interview (see A.R.S. § 38-1104)
Action
Review Information
• Agency heads have sole authority to discipline or dismiss an employee.
• An agency head may issue to an employee a Letter of Reprimand or impose a suspension of 80 working hours or less without ADOA review.  Suspensions of 80 working hours or more, involuntary demotions, and dismissals require agency heads to submit the proposed action to ADOA for review before administering the action.
• Suspension, involuntary demotion, and dismissal of employees occupying positions described in A.R.S. §41-742(F) are not subject to ADOA review and thus may be carried out at the discretion of the agency head.
• Please review the ADOA Discipline and Dismissal Review Guidelines prior to submitting your request for review to ADOA HRD.  Supporting documentation is not required; however, it may assist ADOA in conducting a more thorough review of your request.  You may provide supporting documentation at your discretion.
Submit this review form and the letter you intend to issue to the employee to HumanResources@azdoa.gov.  You may also send a copy to your ADOA Shared Services Officer.
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